
Outflow Job Characteristics Count Share
External Jobs Filled by Residents 800 100.0%

Workers Aged 29 or younger 200 25.0%

Workers Aged 30 to 54 444 55.5%

Workers Aged 55 or older 156 19.5%
Workers Earning $1,250 per month or 
less 199 24.9%

Workers Earning $1,251 to $3,333 per 
month 416 52.0%

Workers Earning More than $3,333 
per month 185 23.1%

Workers in the "Goods Producing" 
Industry Class 253 31.6%

Workers in the "Trade, Transportation, 
and Utilities" Industry Class 154 19.3%

Workers in the "All Other Services" 
Industry Class 393 49.1%

Inflow Job Characteristics Count Share
Internal Jobs Filled by Outside 
Workers 1,970 100.0%

Workers Aged 29 or younger 495 25.1%
Workers Aged 30 to 54 1,055 53.6%
Workers Aged 55 or older 420 21.3%
Workers Earning $1,250 per month or 
less 344 17.5%

Workers Earning $1,251 to $3,333 per 
month 1,180 59.9%

Workers Earning More than $3,333 
per month 446 22.6%

Workers in the "Goods Producing" 
Industry Class 930 47.2%

Workers in the "Trade, Transportation, 
and Utilities" Industry Class 208 10.6%

Workers in the "All Other Services" 
Industry Class 832 42.2%

Interior Flow Job Characteristics Count Share
Internal Jobs Filled by Residents 307 100.0%
Workers Aged 29 or younger 62 20.2%
Workers Aged 30 to 54 164 53.4%
Workers Aged 55 or older 81 26.4%
Workers Earning $1,250 per month or 
less 59 19.2%

Workers Earning $1,251 to $3,333 per 
month 207 67.4%

Workers Earning More than $3,333 
per month 41 13.4%

Workers in the "Goods Producing" 
Industry Class 145 47.2%

Workers in the "Trade, Transportation, 
and Utilities" Industry Class 27 8.8%

Workers in the "All Other Services" 
Industry Class 135 44.0%

Selection Area Labor Market Size Count Share

Employed in the Selection Area 2,277 100.0%

Living in the Selection Area 1,107 48.6%

Net Job Inflow (+) or Outflow (-) 1,170 -

Source: U.S. Census Bureau, OnTheMap Application and LEHD Origin-Destination Employment Statistics in Partnership with the Alabama Dept. of Labor, Labor Market Information Division.
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In-Area Labor Force Efficiency Count Share

Living in the Selection Area 1,107 100.0%
Living and Employed in the 
Selection Area 307 27.7%

Living in the Selection Area but 
Employed Outside 800 72.3%

In-Area Employment Efficiency Count Share

Employed in the Selection Area 2,277 100.0%
Employed and Living in the 
Selection Area 307 13.5%

Employed in the Selection Area but 
Living Outside 1,970 86.5%


