
Outflow Job Characteristics Count Share
External Jobs Filled by Residents 2,285 100.0%

Workers Aged 29 or younger 558 24.4%

Workers Aged 30 to 54 1,273 55.7%

Workers Aged 55 or older 454 19.9%
Workers Earning $1,250 per month or 
less 557 24.4%

Workers Earning $1,251 to $3,333 per 
month 1,024 44.8%

Workers Earning More than $3,333 
per month 704 30.8%

Workers in the "Goods Producing" 
Industry Class 739 32.3%

Workers in the "Trade, Transportation, 
and Utilities" Industry Class 462 20.2%

Workers in the "All Other Services" 
Industry Class 1,084 47.4%

Inflow Job Characteristics Count Share
Internal Jobs Filled by Outside 
Workers 3,533 100.0%

Workers Aged 29 or younger 978 27.7%
Workers Aged 30 to 54 1,822 51.6%
Workers Aged 55 or older 733 20.7%
Workers Earning $1,250 per month or 
less 1,095 31.0%

Workers Earning $1,251 to $3,333 per 
month 1,623 45.9%

Workers Earning More than $3,333 
per month 815 23.1%

Workers in the "Goods Producing" 
Industry Class 321 9.1%

Workers in the "Trade, Transportation, 
and Utilities" Industry Class 1,071 30.3%

Workers in the "All Other Services" 
Industry Class 2,141 60.6%

Interior Flow Job Characteristics Count Share
Internal Jobs Filled by Residents 1,095 100.0%
Workers Aged 29 or younger 235 21.5%
Workers Aged 30 to 54 609 55.6%
Workers Aged 55 or older 251 22.9%
Workers Earning $1,250 per month or 
less 328 30.0%

Workers Earning $1,251 to $3,333 per 
month 515 47.0%

Workers Earning More than $3,333 
per month 252 23.0%

Workers in the "Goods Producing" 
Industry Class 168 15.3%

Workers in the "Trade, Transportation, 
and Utilities" Industry Class 209 19.1%

Workers in the "All Other Services" 
Industry Class 718 65.6%

Selection Area Labor Market Size Count Share

Employed in the Selection Area 4,628 100.0%

Living in the Selection Area 3,380 73.0%

Net Job Inflow (+) or Outflow (-) 1,248 -

Source: U.S. Census Bureau, OnTheMap Application and LEHD Origin-Destination Employment Statistics in Partnership with the Alabama Dept. of Labor, Labor Market Information Division.
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In-Area Labor Force Efficiency Count Share

Living in the Selection Area 3,380 100.0%
Living and Employed in the 
Selection Area 1,095 32.4%

Living in the Selection Area but 
Employed Outside 2,285 67.6%

In-Area Employment Efficiency Count Share

Employed in the Selection Area 4,628 100.0%
Employed and Living in the 
Selection Area 1,095 23.7%

Employed in the Selection Area but 
Living Outside 3,533 76.3%


