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Services We Provide
Alabama Department of Labor

Provide employment information by industry, 
occupation and geographic area

Provide career-planning information to assist 
in making well-informed career decisions

Provide skills analysis, education and training 
information for job searches and career 
planning

Provide unemployment historical and current 
data trends

Provide job search links to assist in job search 
efforts

Provide information regarding wages, high 
demand, fast growing and high technical 
occupations 
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 Top 40 High Demand Occupations

 Statewide & Regional High Demand 
Occupations

*2010-2020 Alabama Occupational Projections

 Criteria to Determine High Demand Occupations

 Knowledge and Skills

 Education and Training

 Average Openings and Salaries

Topics of Discussion
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Questions to answer 
before choosing a career

• What are the high demand jobs in 
Alabama or my area?

• What does the career I’m interested in 
pay?

• How many job openings will there be 
when I’m ready to seek a job?

• What does a person in a particular career 
actually do?
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Labor Market Information Division Website
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All occupations were weighted based on the following criterion:All occupations were weighted based on the following criterion:

High Demand occupations within the Workforce Development Regions reflect  
their demographic laborforce characteristics.
High Demand occupations within the Workforce Development Regions reflect  
their demographic laborforce characteristics.

Average Annual GrowthAverage Annual Growth

Average Job OpeningsAverage Job Openings

High Demand occupations were ranked by Statewide and each Workforce 
Development Regions.
High Demand occupations were ranked by Statewide and each Workforce 
Development Regions.

Average Annual Salary

Criteria to Determine High Demand Occupations

Top 40 High Demand Occupations 
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High Demand occupations are also categorized by education level of workers 
with associate degrees and under. 
High Demand occupations are also categorized by education level of workers 
with associate degrees and under. 
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Labor Market Information Division Website

• Knowledge & Skill statements are adapted from O*Net 
Online Resource Center. 

• The Hot 40 list reflect the top 3 knowledge or skill 
statements needed to successfully gain competency in 
the specified occupation.

• O*Net Website is www.onetonline.org

77



Labor Market Information Division Website

• New education and training classification system adapted from the 
Division of Occupation Outlook, Bureau of Labor Statistics using 
projected period 2010-2020

• Classifications assigned to 750 occupations:

 Typical Education needed to enter the profession

 Work experience needed at entry into the profession

 On-the-Job training needed to attain competency in the 
occupation

• Internship/residency-preparation is generally under 
supervision in a professional setting, in field such as 
medicine or teaching. Normally licensed occupations

• Apprenticeship is a formal relationship between worker and 
sponsor. Typical program lasts 3-5 years, Combination of 
OJT and related occupation-specific technical instruction
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Labor Market Information Division Website
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Labor Market Information Division Website
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Labor Market Information Division Website
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Average Annual Job Openings Projected
Average Annual Salary

Labor Market Information Division Website
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Labor Market Information Division Website
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Labor Market Information Division Website

Average Annual Job Openings Projected
Average Annual Salary
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Labor Market Information Division Website
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• Statewide Job Availability vs. Regional Job Availability

• Willingness to relocate or commute farther for better 
jobs

• Short-term and Long-term goals

• Current work skills and education

• Willingness to complete education and training 
programs

• Transportation

Considerations When Selecting an 
Occupation or Career
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Success in Making the 
Right Career Choice 

Ready to utilize job search 
services and obtain 

employment!

Self-
Assessment

Complete 
Education and  

Training

Research the 
Labor Market
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QUESTIONS
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THANK YOU!


